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EDUCATION 
 
Brown University, Providence, RI           Sc.B. in Psychology, with honors, 1994 
Harvard University, Cambridge, MA          M.A., Social Psychology, 1997 
Harvard University, Cambridge, MA           Ph.D., Social Psychology, 2000  
 
CURRENT APPOINTMENTS all at Northwestern University 
 
Associate Professor, Department of Psychology (since 2005) 
Associate Professor, Department of African American Studies (by courtesy; since 2005) 
Faculty Fellow, Institute for Policy Research (since 2005) 
Faculty Fellow, Cells to Society: The Center on Social Disparities and Health (since 2006) 
Faculty Affiliate, Center on the Science of Diversity (since 2008) 
Faculty Affiliate, Multidisciplinary Program in Education Sciences (since 2008) 
 
PREVIOUS APPOINTMENTS 
 
Assistant Professor, Department of Psychological and Brain Sciences, Dartmouth College  

2000–2005 
 

Visiting Fellow, Research Institute for Comparative Studies in Race and Ethnicity, Stanford 
University 2004–2005  

 
FELLOWSHIPS, AWARDS, & HONORS 
 
Pre-doctoral 
 

1993  Ford Foundation Odyssey Grant for undergraduate research, Brown University 
1994  Edward Burke Delabarre Award for Outstanding Honors Thesis, Brown  

University 
1994-2000 Harvard University Graduate Prize Fellowship (1994-2000) 
1995  Ford Foundation Pre-doctoral Fellowship (declined) 
1995-1998 National Science Foundation Minority Pre-doctoral Fellowship 
1998  Harvard University Graduate School of Arts and Sciences Society Summer  

Fellowship 
1998; 2000 Society for Personality and Social Psychology Student Travel Award 
1999  Ford Foundation Dissertation Fellowship for Minorities Honorable Mention 
1999  Harvard University Eliot Dissertation Fellowship (declined) 
1999  Leadership Alliance Irene Diamond Dissertation Fellowship (declined) 
1999  APA Minority Mental Health Research Training Fellowship 
2001  Society for the Psychological Study of Social Issues Dissertation Prize  
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Post-doctoral 
 

2004  Visiting Scholar, Russell Sage Foundation (declined) 
2005  Society for the Psychological Study of Social Issues Louise Kidder Early Career  

Award 
2005  Fellow, Society of Experimental Social Psychology 
2006  Illinois Psychological Association’s Award for Outstanding Contributions to  

Psychology  
2007-2011 John D. & Catherine T. MacArthur Foundation Fellowship 
2007  Named a “Young Innovator in the Arts and Sciences” by Smithsonian Magazine  
2007  Identified as a “Rising Star” by the Association for Psychological Science  
2007  Fellow, American Psychological Association 
2007  Fellow, Society for the Psychological Study of Social Issues 
2009  Fellow, Association for Psychological Science 
2009  Fellow, Midwestern Psychological Association 
2009  American Psychological Association (APA) Distinguished Scientific Award  

for Early Career Contributions to Psychology (Social Psychology) 
 
RESEARCH FUNDING 
 
1995-1999 Harvard University Department of Psychology Competitive Research Grants 

(PI; $2000-$5000) 
 

1999-2000 National Institute of Mental Health Individual National Research Service 
Award (F31 MH12212), “Effects of goals and identity on cognition, affect, and 
behavior” (PI; $19,124) 

 

2000-2005 Burke Research Initiation Award, Dartmouth College (PI; $20,000) 
 

2001-2003 Faculty Research Fellowship, Rockefeller Center, Dartmouth College (PI; $6,000) 
 

2002-2004 National Institute of Mental Health B/START Grant (1R03 MH63913),  “Stigma 
vs. situational status in dyadic interactions” (PI; $79,500) 

 

2002-2005 Russell Sage Foundation (#87-02-04), “Intergroup contact: Interpersonal and 
situational influences on dyadic interactions” (J.N. Shelton, PI; J. Richeson, 
CoPI; $197,524) 

 

2002-2004 National Science Foundation (#0132420), “Social stigma vs. situational status  
in dyadic interactions” (PI; $17,957) 

 

2003-2004 Social Science Faculty Grant, Nelson A. Rockefeller Center, Dartmouth College, 
“Daily experiences with intergroup interactions” (PI; $21,460) 

 

2007 Seed Grant, Cells to Society (C2S): Center on Social Disparities in Health, 
Northwestern University, “Physiological stress during medical student 
interactions with simulated patients” (PI w/ E. Adam & G. Makoul; $5000) 

 

2007-2009 National Institute of Mental Health (1R01MH078992), “Racial bias and mental 
illness stigma as risk factors for mental health problems” (J.N. Shelton, PI; J. 
Richeson, CoPI ; $357,215)  

 

2008-2009 Seed grant, Cells to Society (C2S): Center on Social Disparities in Health,    
Northwestern University, “The cost of covering: Examining physiological 
consequences of stereotype threat” (PI; $5000) 
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2009 Dispute Resolution Research Center (DRRC), Kellogg School, Northwestern 
University, “Trust and Reciprocity in same- and cross-race interactions.” (PI 
w/ D. Molden & M. Bean; $1200).   

 

2009-2011 National Science Foundation (BCS–0843872), “The Cost of Covering: 
Psychological & Physiological Implications of Managing a Stigmatized 
Identity” (PI; $274,325) 

 

2009-2013 National Science Foundation (BCS-0921728), “Fostering Positive Interracial 
Interactions” (J. Richeson, PI; Dan Molden, CoPI; $447,696).   

 

2009-2011 National Aging Institute (1RC2AG036780-01), “Race-based social stress and 
health trajectories from adolescence to adulthood” (J. Eccles, PI; E. Adam, CoPI; 
W. Mendes, CoPI; M. Kemeny, CoPI; J. Richeson, Co-Investigator; $999,208). 

 
RESEARCH AREAS: Social Psychology of Prejudice, Stereotyping & Discrimination, Intergroup 
Relations, Social Stigma, Diversity 
 
PUBLICATIONS 
 
Peer-reviewed Journal Articles 
 
Ambady, N., Bernieri, F., & Richeson, J.A. (2000). Towards a histology of social behavior: 

Judgmental accuracy from thin slices of behavior, Advances in Experimental Social 
Psychology, 32, 201-271. 

 
Richeson, J.A., & Ambady, N. (2001). When roles reverse: Stigma, status, & self-evaluation.  

Journal of Applied Social Psychology, 31, 1350-1377. 
 
Richeson, J.A., & Ambady, N. (2001). Who's in charge? Effects of situational roles on 

automatic gender bias.  Sex Roles, 44, 493-512. 
 
Richeson, J.A., & Pollydore, C. (2002). Affective reactions of African American students to 

stereotypical and counter-stereotypical images of blacks in the media.  Journal of Black 
Psychology, 28, 261-275. 

 
Shih, M., Ambady, N., Richeson, J.A., Fujita, K., & Gray, H.M. (2002).  Stereotype 

performance boosts: The impact of self-relevance and the manner of stereotype 
activation.  Journal of Personality and Social Psychology, 83, 638-647. 

 
Richeson, J.A., & Shelton, J.N. (2003). When prejudice does not pay:  Effects of interracial 

contact on executive function.  Psychological Science, 14, 287-290. 
 
Richeson, J.A., Baird, A.A., Gordon, H.L., Heatherton, T.F, Wyland, C.L., Trawalter, S., & 

Shelton, J.N. (2003).  An fMRI examination of the impact of interracial contact on 
executive function. Nature Neuroscience, 6, 1323-1328. 

 
Richeson, J.A., & Ambady, N. (2003). Effects of situational power on automatic racial 

prejudice. Journal of Experimental Social Psychology, 39, 177-183. 
 
Richeson, J.A., & Nussbaum, R.J. (2004). The impact of multiculturalism versus color-

blindness on racial bias.  Journal of Experimental Social Psychology, 40, 417-423. 
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Richeson, J.A., & Trawalter, S. (2005a). Why do interracial interactions impair executive 
function?  A resource depletion account.  Journal of Personality and Social Psychology, 88, 
934-947. 

 
Richeson, J.A., & Trawalter, S. (2005b). On the categorization of admired and disliked 

exemplars of admired and disliked racial groups.  Journal of Personality and Social 
Psychology, 89, 517-530. 

 
Richeson, J.A., Trawalter, S., & Shelton, J.N. (2005). African Americans’ racial attitudes and 

the depletion of executive function after interracial interactions.  Social Cognition, 23, 
336-352. 

 
Shelton, J.N., & Richeson, J.A. (2005). Pluralistic ignorance and intergroup contact.  Journal 

of Personality and Social Psychology, 88, 91-107. 
 
Richeson, J.A., & Shelton, J.N. (2005). Thin slices of racial bias.  Journal of Nonverbal Behavior, 

29, 75-86. 
 
Shelton, J.N., Richeson, J.A., Salvatore, J., & Trawalter, S. (2005). Ironic effects of racial bias 

during interracial interactions.  Psychological Science, 16, 397-402. 
 
Shelton, J.N., Richeson, J.A., & Salvatore, J. (2005). Expecting to be the target of prejudice: 

Implications for interethnic interactions.  Personality and Social Psychology Bulletin, 31, 
1189-1202. 

 
Shelton, J.N., & Richeson, J.A. (2006a). Interracial interactions: A relational approach.  In 

M.P. Zanna (Ed.), Advances in Experimental Social Psychology (Vol. 38, pp. 121-181). New 
York, NY: Academic Press. 

 
Trawalter, S., & Richeson, J.A. (2006). Regulatory focus and executive function after 

interracial interactions.  Journal of Experimental Social Psychology, 42, 406-412. 
 
Shelton, J.N., & Richeson, J.A. (2006b). Minority students’ racial attitudes and intergroup 

contact experiences. Cultural Diversity and Ethnic Minority Psychology, 12, 149-164. 
 
Shelton, J.N., Richeson, J.A., & Vorauer, J.D. (2006). Threatened identities and interethnic 

interactions, European Review of Social Psychology, 17, 321-358. 
 
Richeson, J.A., & Shelton, J.N. (2007). Negotiating interracial interactions: Costs, 

consequences, and possibilities. Current Directions in Psychological Science, 16, 316-320. 
 
Trawalter, S., Todd, A., Baird, A.A. & Richeson, J.A. (2008). Attending to threat: Race-based 

patterns of selective attention. Journal of Experimental Social Psychology, 44, 1322-1327. 
 
Trawalter, S., & Richeson, J.A. (2008).  Let’s talk about race, baby! When whites' and blacks' 

interracial contact experiences diverge. Journal of Experimental Social Psychology, 44, 
1214-1217.  

 
Richeson, J.A., Todd, A., Trawalter, S., & Baird, A.A. (2008). Eye-gaze direction modulates 

race-related amygdala activity. Group Processes and Intergroup Relations, 11, 233-246. 
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Chiao, J.Y., Adams, R.B., Tse, P.U., Lowenthal, W., Richeson, J.A. & Ambady, N. (2008). 
Knowing who is boss: fMRI and ERP investigations of social dominance perception. 
Group Processes and Intergroup Relations, 11, 201-214. 

 
Richeson, J.A., & Trawalter, S. (2008). The threat of appearing prejudiced and race-based 

attentional biases. Psychological Science, 19, 98-102. 
 
Krendl, A., Richeson, J.A., Kelley, W., & Heatherton, T.F. (2008).  The negative consequence 

of threat: An fmri investigation of the neural mechanisms underlying women’s 
underperformance in math. Psychological Science, 19, 168-175. 

 
Shelton, J.N., Richeson, J.A., & Bergsieker, H. (2009). Attributional biases as barriers to 

interracial friendships. Journal of Social and Personal Relationships, 26, 179-193. 
 
Eastwick, P.W., Richeson, J.A, Son, D. & Finkel, E.J. (2009). Is love colorblind? Political 

orientation moderates interracial romantic desire.  Personality and Social Psychology 
Bulletin, 35, 1258-1268. 

 
Trawalter, S., Richeson, J.A., & Shelton, J.N. (2009). Predicting behavior during interracial 

interactions: A stress and coping approach.  Personality and Social Psychology Review, 
13, 243-268. 

 
Johnson, S.E., & Richeson, J.A. (2009).  Solo status revisited: Examining racial group 

differences in the self-regulatory consequences of self-presenting as a racial solo. 
Journal of Experimental Social Psychology, 45, 1032-1035. 

 
Avery, D.R., Richeson, J.A., Hebl, M., & Ambady, N. (2009). It doesn’t have to be 

uncomfortable: The role of behavioral scripts in interracial interactions.  Journal of 
Applied Psychology, 94, 1382-1393. 

 
Johnson, S.E., Mitchell, M., Bean, M.G, Richeson, J.A., & Shelton, J.N. (in press).  Gender 

moderates the self-regulatory consequences of suppressing emotional reactions to 
sexism. Group Processes and Intergroup Relations. 

 
Koenig, A.M., & Richeson, J.A. (in press).  The contextual endorsement of sexblind and 

sexaware ideologies.  Journal of Social Psychology. 
 
Bergsieker, H., Shelton, J.N., & Richeson, J.A. (in press). To be liked versus respected: 

Divergent goals in interracial interactions.  Manuscript accepted for publication 
pending minor revision. Journal of Personality and Social Psychology. 

 
Book Chapters 
 
Richeson, J.A., & Shelton, N. (2006). A social psychological perspective on the 

stigmatization of older adults.  In L.L. Carstensen and C.R. Hartel (eds.), When I'm 64 
(pp. 174-208).  Committee on Aging Frontiers in Social Psychology, Personality, and 
Adult Developmental Psychology. Washington, DC:  The National Academies Press. 

 
Shelton, J.N., Richeson, J.A., Salvatore, J., & Hill, D.M. (2006).  Silence is not always golden:  

Intrapersonal consequences of not challenging prejudice.  In S. Levin and C. Van Laar 
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(Eds.), Stigma and Intergroup Inequality. Social psychological perspectives (pp. 65-81). 
Mahwah, NJ: Erlbaum. 

 
Dovidio, J.F., Hebl, M., Richeson, J.A, & Shelton, J.N. (2006). Nonverbal communication, 

race, and intergroup interaction.  In V. Manusov & M.L. Patterson (Eds.), Handbook of 
nonverbal communication (pp. 481-500).  Thousand Oaks, CA: Sage. 

 
Richeson, J.A., Dovidio, J.F., Shelton, J.N., & Hebl, M. (2007). Implications of ingroup-

outgroup membership for interpersonal perception: Faces and emotion. In U. Hess, & 
P. Philippot (Eds.), Group dynamics and emotional expression (pp. 7-32). New York: 
Cambridge University Press. 

 
Shelton, J.N., Dovidio, J.F., Hebl, M., & Richeson, J.A. (2009). Prejudice and intergroup 

interaction.  In S. Demoulin, J.P. Leyens, & J.F. Dovidio (Eds.), Intergroup 
misunderstandings: Impact of divergent social realities.  (pp. 21- 38). New York: 
Psychology Press. 

 
Hebl, M., Dovidio, J.F., Richeson, J.A., Shelton, J.N., Gaertner, S.L., & Kawakami, K. (2009). 

Interpretation of interaction: Responsiveness to verbal and nonverbal cues.  In S. 
Demoulin, J.P. Leyens, & J.F. Dovidio (Eds.), Intergroup misunderstandings: Impact of 
divergent social realities.  (pp. 101- 116). New York: Psychology Press. 

 
Bodenhausen, G.V., Todd, A., & Richeson, J.A. (2009). Controlling prejudice and 

stereotyping: Antecedents, mechanisms, and contexts.  In T. Nelson (Ed), Handbook of 
Prejudice, Stereotyping, and Discrimination. New York: Psychology Press. 

 
Richeson, J.A., & Shelton, J.N. (in press). Prejudice and bias in intergroup interactions.  In 

J.F. Dovidio, M. Hewstone, P. Glick, & V.M. Esses (Eds.), Handbook of prejudice, 
stereotyping, and discrimination.   

 
Shelton, J.N., Richeson, J.A., & Dovidio, J.F. (in press). Shaping interracial interactions:  

Policies can make a difference. In E. Shafir (Ed.). Handbook of Policy. 
 
Bodenhausen, G.V., & Richeson, J.A. (in press). Prejudice, Stereotyping, and Discrimination.  

In R. Baumeister & E. Finkel (Eds.), Advanced Social Psychology.  Oxford University 
Press. 

 
Manuscripts under review or in revision 
 
46. Johnson, S.E., Richeson, J.A., & Finkel, E. (2009).  Middle-class yet marginal?  The influence 

of socio-economic status at an elite university on executive functioning.  Manuscript under 
review. 

 
47. Bean, M.G., & Richeson, J.A. (2009).  Uniform judgments? Examining the effect of a “safe” 

social role perceptions of young Black men.  Manuscript under revision. 
 
48. Murphy, M.C., Richeson, J.A., Shelton, J.A., Rheinschmidt, M., & Bergsieker, H.B. (2009). 

Cognitive costs of subtle v. blatant prejudice during interracial interactions.  Manuscript 
under review. 
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49. Todd, A.R., Bodenhausen, G.V., Richeson, J.A., & Galinsky, A.D. (2009). On the virtues of 
perspective taking for combating contemporary racial biases: Implications for automatic 
interracial evaluations and behaviors. Manuscript under review. 

 
50. Miele, D.B., Todd, A.R., Richeson, J.A. (2009).  Stereotypes from thin air: The effects of fear 

on perceptions of novel outgroups. Manuscript under revision. 
 
51. Trawalter, S., Adam, E.K., Chase-Lansdale, P.L., & Richeson, J.A. (2009).  Prejudice 

concerns get under the skin:  External motivation to respond without prejudice shapes 
behavioral and physiological responses to interracial contact.  Manuscript under revision. 

 
52. DeHart, T., Longua, J., & Richeson, J.A. (2009). A diary study of daily perceived mistreatment 

and alcohol consumption in college students.  Manuscript under review. 
 
Manuscripts in preparation 
 
Murphy, M.C., Richeson, J.A., & Molden, D.C.  Leveraging motivational mindsets to foster 

positive interracial interactions. 
 
Richeson, J.A., Whitaker, M., Trawalter, S., Bennett, C., & Baird, A.A.  The disruption of 

cognition in response to a minimal interracial encounter: An fMRI approach.  
 
Richeson, J.A., & Shelton, J.N.  Stereotype threat in interracial interactions.  Chapter to 

appear in M. Inzlicht & T. Schmader (Eds.), Stereotype Threat: Theory, Process, and 
Application.  Oxford University Press. 

 
Richeson, J.A., & Bean, M.G.  Does Black and Male Still = Threat in the Age of Obama?  

Chapter to appear in G.S. Parks & M.W. Hughey (Eds.), The Obamas and a (Post) Racial 
America. Oxford University Press. 

 
 
SELECTED PROFESSIONAL PRESENTATIONS 
 
Invited Colloquia 
 
Richeson, J. A. (2000). Paradigms of power: Social stigma versus situational status in dyadic 

interactions. 
Amherst College, Amherst, MA (February); Boston College, Newton, MA 
(February); DePaul University, Chicago, IL (February); Dartmouth College, 
Hanover, NH (March); Stanford University, Palo Alto, CA (March); The 
University of Michigan, Ann Arbor, MI (March) 

Richeson, J. A. (2001). Beyond the contact: Combined effects of social stigma and situational status on 
dyadic interactions.  

Yale University, New Haven, CT (September); Princeton University, Princeton, NJ 
(November, Race and Social Justice Series) 

 
Richeson, J. A. (2001, November). Race & roles: African Americans’ experiences in interracial dyadic 

interactions.  Invited colloquium presented at the African and African American Studies 
Research Seminar at Dartmouth College, Hanover, NH.  

 
 



Richeson, 8 

Richeson, J. A. (2003-2005). Effects of interracial contact on executive function.   
Tufts University, Medford, MA (April 2003); The University of Chicago, Chicago, IL 
(October 2004); The University of Michigan, Ann Arbor, MI (November 2004); The Ohio 
State University, Columbus, OH (December 2004); Northwestern University, Evanston, 
IL (December 2004); Stanford University, Palo Alto, CA (February 2005)  

 
Richeson, J. A. (2005-2006). Controlling prejudice during interracial interactions: Costs, consequences, 

and possibilities.  Institute for Policy Research, Northwestern University, Evanston, IL 
(November 2005); Kellogg Graduate School of Business, Evanston, IL (April 2006) 

 
Richeson, J.A. (2006, January). Modern day racial bias: Subtle yet destructive.  Invited address given 

as part of the Martin Luther King, Jr. Celebration, African American Student Advising 
Dialogue Program, Northwestern University, Evanston, IL. 

 
Richeson, J.A. (2006, March). Regulating prejudice during interracial contact: Mind, brain, & 

behavior.  Institute for Social Research Group Dynamics Racism Speaker Series, The 
University of Michigan, Ann Arbor, MI. 

 
Richeson, J.A. (2006, August). Expecting to be the target of prejudice. Invited address given as part 

of the Minary conference in celebration of Robert E. Kleck, Dartmouth College, Hanover, 
NH.  

 
Richeson, J.A. (2007, March). Interracial contact anxiety: Mind, brain, & behavior.  Invited address 

conducted at the Social Psychology Area Meeting at the University of Wisconsin-
Madison, Madison, WI. 

 
Richeson, J.A. (2007–2008). Regulating racial bias during interracial interactions.   

Psychology Department Colloquium, New York University. NY, NY. (Nov 2007); 
Psychology Department Colloquium, University of Illinois, Chicago.  Chicago, IL. (April 
2008); Psychology Department Colloquium, Duke University.  Durham, NC. (April 
2008); Negotiation, Organizations, & Markets Colloquium, Harvard Business School.  
Boston, MA (Oct 2008). 

 
Richeson, J.A., (2008, April). Implicit bias.  Invited address conducted at Niles West High School.  

Skokie, IL.   
 
Richeson, J.A., (2008, October). Middle class and marginal? The influence of socio-economic status at 

an elite university on cognition.  Invited keynote address conducted at the Centennial 
celebration of the life and work of E.E. Just.  Dartmouth College, Hanover, NH. 

 
Richeson, J.A. (2009, February). Intergroup trust.  Invited address conducted at Niles West High 

School.  Skokie, IL.   
 
Richeson, J.A. (2009, May). Contending with group-based discrimination. Invited address conducted 

at the Center for Comparative Studies in Race and Ethnicity, Stanford University, Palo 
Alto, CA.  

 
Richeson, J.A. (2009, September). Navigating interracial interactions. Invited address conducted at 

the Department of Psychology, Lake Forest College, Lake Forest, IL.  
 
Richeson, J.A. (2009, October). Navigating interracial interactions. Invited address conducted at 

the Department of Psychology, Stanford University, Palo Alto, CA. Lake.  
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Invited Conference Presentations 
 
Richeson, J.A. (2004, April). The effect of diversity ideology on automatic racial bias.  In R. 

Lempert (chair), Social science reframing: Social cognition theory/social psychology/critical 
sociology.  Plenary session conducted at the Annual meeting of the Equal Justice Society, 
Ann Arbor, MI. 

 
Richeson, J.A. (2004, July). Effects of interracial contact on executive function.  Invited address 

presented at the Annual meeting of the American Psychological Association, Honolulu, 
HI. 

 
Richeson, J.A. (2005, January). Effects of interracial contact on executive function.  Paper presented 

at the Groups and Intergroup Relations pre-conference to the Annual meeting of the 
Society for Personality and Social Psychology, New Orleans, LA.   

 
Richeson, J.A. (2005, September). Controlling prejudice during interracial interactions: Costs, 

consequences, and possibilities.  Invited address presented at the Looking Toward the 
Future: Discrimination and Prejudice in the 21st Century Conference at the University of 
Wisconsin-Madison, Madison, WI.  

 
Richeson, J.A., & Shelton, J.N. (2005, October). Putting the social back in social interactions.  A 

relational approach to the study of intergroup interactions.  Invited symposium organized for 
the Annual meeting of the Society of Experimental Social Psychologists, San Diego, CA. 

 
Shelton, J.N., & Richeson, J.A. (2006, October). Attributional biases as barriers to interracial 

friendships. In D. Prentice (chair), Constructing group differences.  Invited symposium 
conducted the Annual meeting of the Society of Experimental Social Psychology, 
Philadelphia, PA. 

 
Richeson, J.A. (2007, March). Interracial contact anxiety: Mind, brain, & behavior.  Invited address 

conducted at the Annual meeting of the Social Psychologists of Chicago, Chicago, IL. 
 
Richeson, J.A. (2008, May). Navigating interracial interactions: Mind, brain, & behavior.  Invited 

address conducted at the Annual meeting of the Association for Psychological Science, 
Chicago, IL. 

 
Richeson, J.A. (2009, May). Psychological consequences of contending with interpersonal 

discrimination. Invited address conducted at the Pittsburgh Mind-Body Center Visiting 
Scholars Conference on Discrimination and Health, Pittsburgh, PA.  

 
Richeson, J.A. (2009, August). Navigating interracial interactions: Costs, consequences, and 

possibilities.  Invited address conducted at the Annual meeting of the American 
Psychological Association, Toronto, CA. 

Paper Presentations 
 
Richeson, J.A., Shih, M., Pittinsky, T.L., & Ambady, N. (1999, June).  The threat of a positive 

stereotype.  Explicit versus implicit stereotype activation and academic performance.  "Hot 
Topic" paper presented at the 11th Annual meeting of the American Psychological 
Society, Denver, CO. 

 
Shih, M., Richeson, J.A., Pittinsky, T.L., & Ambady, N. (1999, June).  Explicit stereotype influences 

on academic performance.  "Hot Topic" paper presented at the 11th Annual meeting of the 
American Psychological Society, Denver, CO. 
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Richeson, J.A. (2000, August).  Discussion of the applications of social psychology.  In N.E. 

Adler, & J. Schofield (co-panelists), The social psychology of group identity and social conflict: 
Applications of social psychology.  Invited panel discussant at "A Festschrift conference in 
honor of Professor Herbert C. Kelman" at Harvard University, Cambridge, MA. 

 
Richeson, J.A., Pollydore, C., Ambady, N, & Shih, M. (2000, October).  On the inside, acting out.  

Consequences of exposure to counter-stereotypical ingroup members.  Paper presented at the 
African American Scholars in Psychology Conference, Ann Arbor, MI. 

 
Richeson, J.A., & Ambady, N. (2001, June).  Automatic prejudice in context: The moderating effect of 

situational roles.  "Hot Topic" talk presented at the 13th Annual meeting of American 
Psychological Society, Toronto, Ontario, Canada. 

 
Richeson, J.A., & Ambady, N. (2002, February).  The influence of situational roles on the 

behavior and cognition of blacks during interracial interactions.  In J.N. Shelton (chair), 
Interpersonal intergroup contact experiences.  Symposium conducted at the 3rd annual 
meeting of the Society for Personality and Social Psychology, Savannah, GA. 

 
Shelton, J.N., & Richeson, J.A. (2002, February).  Ethnic minorities’ racial attitudes and 

intergroup contact.  In J.N. Shelton (chair), Interpersonal intergroup contact experiences. 
Symposium conducted at the 3rd annual meeting of the Society for Personality and Social 
Psychology, Savannah, GA. 

 
Richeson, J.A. (2002, June).  When roles reverse: Stigma, status, and self-evaluation.  In D. 

Sherman (chair), Threats and affirmations: The interplay of self and social identity.  
Symposium conducted at the Annual meeting of the American Psychological Society, 
New Orleans, LA. 

 
Richeson, J.A., & Shelton, J.N. (2002, October).  Effects of interracial contact on executive 

function.  In B. Major (Chair), Emerging Perspectives In Research On Prejudice.  Symposium 
conducted at the annual meeting of The Society of Experimental Social Psychologists, 
Columbus, Oh. 

 
Richeson, J.A., & Shelton, J.N. (2003, February).  The impact of interracial contact on executive 

function.  Paper presented at the Social Cognition Pre-conference of the Annual meeting 
of the Society for Personality and Social Psychology, Hollywood, CA.    

 
Richeson, J.A. (2003, March).  Racial identity & racial categorization.  Paper presented at the Race, 

Globalization, & The New Ethnic Studies Conference.  Center for the Study of Race & 
Ethnicity in America, Brown University, Providence, RI. 

 
Richeson, J.A. (2003, May).  Effects of interracial contact on executive function.  Hot topic talk 

presented at the Annual meeting of the American Psychological Society, Atlanta, GA. 
 
Richeson, J.A., & Shelton, J.N. (2003, September). Elderly stigmatization.  Paper presented at the 

Social Psychology of Aging Workshop.  National Academies of Science, Washington, 
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